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I. NationalCompetenciesSystem



is a parastatal entity of the federal government, with tripartite participation,

aiming at developing the productive potential of human capital through the

promotion of the National System for Labor Competences of the individuals

and contributes to improve the employability, productivity and competitiveness

of the country.
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1995
TheProjectfor the Modernizationof Technical
Educationand Training(PMETyC) is started by
the Secretariat of Public Education, the
Secretariatof Laborand the World Bank. The
National Council for Standardization and
Certificationof LaborCompetencesis created
by the FederalGovernment.

2003
The PMETyCends and the HumanResourcesTraining
based on CompetenciesPrograms(PROFORHCOM)is
formed by the Under Secretariatof Secondaryand
Higher Educationand partially financed by the Inter-
AmericanDevelopmentBank.

2005
A New National Council for Standardizationand
Certificationof Labor Competencesis created as a
parastatalpublictrust to stablisha nation wide labor
competencecertification regime and promote the
developmentof CompetenceStandards.

2008
Thecurrent GeneralRulesof
Operation for the National
Competence System are
approved

2015
The historical issuance of
certificatesreaches690,736
in 20 years.

2017
in just two years,868,323 certificates
of labor competencyare issued,26%
more than in the history of
CONOCER.

BACKGROUND



STANDARIZATION CERTIFICATION

COMPETENCE MANAGEMENT 
COMITTEES

CONOCER SERVICES 
PROVIDER NETWORK

1,017
Å Management
Å Socioemotional
Å TIĆs
Å Basic
Å Generic
Å Technical

319
Å Certifying bodies
Å Certification and Evaluation Entities
Å Assessment Centers
Å Independent Consultants

Competence
Standards
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II. Productivity issueand the mismatch between demand and 

supply of skills




